NCAA peer review team to assess
EMU Athletics Department in June
Eastern Michigan University's ath
letics department will be evaluated for
recertification by the NCAA June 912, when that governing body sends a
peer review team to campus.
Athletics certification from the
NCAA for a university or college is
meant to ensure the NCAA's funda
mental commitment to integrity in in
tercollegiate athletics is being met. The
University is seeking a full, 10-year
certification from the NCAA.
The University's 2003 Self-Study
Report was forwarded to the NCAA
office and members of the peer review
team April l . The self-study focuses
on the following NCAA operating prin
ciples: adherence to governance and
commitment to NCAA rules compli
ance, academic integrity, fiscal integ
rity, and attention to equity, welfare

and sportsmanshi?.
"For tl-e past year, the (University's
NCAA AL:eltics Certification) Steering
Committee has been gathering data from
a wide variety
of staff, faculty
and students in
order to com
plete the self
study," said Jim
vice
Vick,
president for
student affairs
and chair of the
University's
steering c:,mmittee. "We are confident
that all the questions posed by the NCAA
have been thoro�hly answered, and that
the EMU Athletics Department meets or
exceeds a�sociati:::m expectations. We are
looking fcrward to the site visit in June."

John Welty, president of California
State University, Fresno, is :.:hair of the
peer review team that will visit campus.
Other peer review team members in
clude: Javaune Adams-Gas:on, associ
ate dean of undergraduate studies, Uni
versity of Maryland; Erick H.:trper, assis
tant athletic director/compEance, Kan
sas State University; Russ Sharp, associ
ate director of athletics/finance, West
Virginia University; and Mary Anr
Rohleder, associate director of athletics
Indiana University.
The University's second cycle self
study looks at both how its athletic de
partment and programs have done since
its first cycle review (1997) as well a:
whether Cycle I recommendations are
being met, Vick said.
The self-study is available at
www.emich.edu/ncaa.
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Skydiving· gives prote,sors adrenaline rush

•More EMU
daredevils, page 2.

News for
Eastern Michigan
Faculty arid Staff
May 13, 2003
Vol. 50, No. 35

By Kathleen Shields
After his first skydive,
EMU philosophy profes
sor Mike Reed could utter
only one word. Again.
"When I made my first
jump, I gathered up my
parachute, walked back
into the office and said
just one word: 'Again!'"
Partner and fellow phi
losophy professor Marga
ret Crouch landed next,
with the sanie reaction.
Neither had· any long�
standing desir� to try the
sport, or remember quite
where the ide� came from.
..l was sitting on the
sofa one night and l just
turned to Margaret and
said 'Would%)Ulike togo
skydiving?' and she said
'yes!' and that was jt,"
Reed said. $
That waSi 1996 1 and
Crouch andfReed have
been visiting �drop zonesH
ever since. A drop zone is
the part of an airport that
is set aside for skydiving.
They jump locally at
Skydive Tepumseh. .in
Tecumseh, :and have
jumped allo;�r theUnited
States.
"We travel Europe

---

Photo caurtaq crfSkydlw Teoomaati
LOOK, UP IN THE SKY: Mike Reed (above left) and Margaret CrQuch, AC)se for the
camera during a tanderj skydive Jump they made together last summen Reed and
Crouch are pa(l of� im�l group of .EMU professors that find adventure a• daredevil�
In the air or ori wmr..· - B
- � - :-

·-;'.

"::'

.·

�uite a oit and we·� jumped
in Europe. so there "'s an inrer�
national componenito it, too,"
Reed said. "We;j��inlbe
�lps one time ahd i1.wij ·
mag.Tnificent"
- They enjoy th� sport so
much that last ye� Cro�ch
competed on afyiic6igan SJ.."Y
diving LeaguJ J�(t.hat won
!tbeir Rookie Glasi �c���ti-

tion. Reed Js now an instruc
tor. :they ;even introduced
their colleague, assistant phi
losophy professor Jill
Deiterle, to the sport and she
is now an �vid participant.
Skydive Tecumseh offer&
two kinds of skydiving. First
time jumpers can take a six
ltour class .and then jump at
tached to a static line that

---------

opens the pat�hute aut<:i
maticaUy. Ho�ever, m9re
and more new jtudents ar¢
choosing the seeond optio�
a tandem skydive. l n a t.ru:l}
dem dive, a new student
jutnps while hooked to aa
instructor who �ontrols thi
.

see SKYDIVE,

'

page ..
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Tillman likes to glide the friendly skies
By Carol Anderson

Photos courtesy of Bob Grant

FLY LIKE A BIRD: (above) Tracy Tillman,
EMU professor of engineering management,
takes a student on a hang-gliding instruc
tional flight. (right) While enjoying a solo flight,
Tillman watches another hang glider. Tillman
has been a hang-gliding enthusiast since 1977
when he built a full-size hang glider.

..

�

Hang gliding is like surf
ing the air. You catch a col
umn of rising air, known as a
thermal, and ride it to the top.
Then you search for another
and another, always looking
for thermal lifts or weak, tor
nado-like dust devils.
Tracy Tillman, professor
of engineering management,
has been a hang-gliding en
thusiast since 1977 when he
built a full-size hang glider.
"My first flight was magi
cal," he said. "It's as close to
being a bird as you can get.
On a good day in Michigan,
you can take a thermal 8,000
feet high."
Hang glider pilots lie hori
zontal in a cocoon-like enclo
sure. They are harnessed to a
light-weight structure with a
fabric wing and weight-shift
to maneuver an un-powered,
ultra-light aircraft. The launch
is usually a tow by an ultra
light powered aircraft. The
landing mimics a bird - feet
first in a vertical position.
"Hang gliding requires
skill. It's aviation. There's no
room for errors," Tillman said.•
"You have to know what
you're doing."
Throughout Tillman's 26
years of flying, he has never
had to use a parachute. Still,
having some fear is healthy
since mid-air collisions can
occur when there are too many
hang gliders in one area or

they are trying aerobatics.
Experienced pilots like
to fly mid-day when the air
is most turbulent. Good
training times for beginners
are the calmer morning and
evening hours, Tillman said.
The hang-gliding season
runs from May through Oc
tober.
Tillman, who has a pilot's
license, said the sport may
produce a few sprains, but
since the speeds are slow,
there aren't many fatalities.
In fact, the one time he broke
an arm and a couple fingers,
Tillman was riding a bicycle.
He competes in world
class hang-gliding competi
tions throughout the United
States and has placed in the
top 30 among professionals
and amateurs. He and his
wife, Lisa Colletti, go to
Florida once a year to prac
tice the sport, most recently
over spring break.
The two teach the sport
at an airfield they own in
Webberville, located 50
northwest
of
miles
Ypsilanti. Students must be
at least 18 years old and take
a dozen lessons before mak
ing their first solo flight.
"When we married, Lisa
and I agreed to exchange
sports and common inter
ests. Since learning to hang
glide, she hasn't gone scuba
diving very often," Tillman
said.

Smoke on the water: Kieft gets thrills from trick skiing
By Kathleen Shields
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When he's teaching "Technology Education
for Children" to technology education majors,
Lew Kieft is often asked, "Will our students learn
better with help or by doing it on their own and
making mistakes?"
Kieft, an EMU professor of business and
technology education, doesn't illustrate his an
swer with an example from the more than 50
different projects or activities he uses for that
class, or pull from his 32 years of experience at
EMU. Rather, he tells the students about his
hobby, "trick" water skiing, and a high point
eaming trick he wanted to perform in competi
tion.
"I decided to keep track when I was trying to
learn that trick," Kieft said. "I probably fell 500
times before I even did it the first time. Of the next
1,000 tries, I made it about 250, or only one
quarter of the time. It took a little more than 10
seasons of water skiing before I could put it in a
tournament run."
Although it sounds like Kieft is advocating a

"try, try again" theory, he's not.
"I don't remember a single thing about any of
those many falls. But, I clearly remember every
single detail of the very first time I did that trick,"
he said. "Every successful completion is as clear as

University . He'd skied often growing up in Michi
gan, and just wanted to have the occasional op
portunity to get out and have some fun while in
Columbus.
Some of the club members he skiied with were

"I probably fe/1500 times before I even did (a particular
trick ski). Of the next 1, 000 tries, I made it about 250, or
only one-quarter of the time. It took a little more than 1 O
seasons of water skiing before I could put it in a
tournament run.
Kieft

-Lew Kieft
Professor
Business and Technology Ed1,.1cation

a bell. And, I took that information and used it.
Students will learn with guidance and good instruc
tion. But, they will learn faster with that kind of
hands-on success. It's important."
Kieft joined the university's water-skiing club
when he was in graduate school at Ohio State

into trick water skiing. Trick skiers do jumps or
turns using a special, smaller water ski.
Kieft was hooked, and has been ever since.
Now in his 25th year of trick ski competition,
he is looking forward to competing in a national
competition scheduled in Texas in August.

A Message from the . EMU Foundation
.
Dear Frieqds and Colleagues:

�

This special Focus EMU insert is part of our ongoing plan to Ullprove communication with our University constituencies.
While gifts frQm faculty and staff are credited through June 30� we wanted to
share information about this important fund-raising program with you now. As
you will see, "Creating Opportunities, Ensuring Success" has a i: ositive impact
on our learning community.
We are pleased to report total gifts to date of $304,179, aad estimate an
additional $12,000 in pledge payments by year-end. While this�total is short of
--, ,• ("""' ,
our goal of$375, 000, we are grateful that, in these fiscaUy uncertain times, our
University community has provided support consistent with past years.
Annual giving exemplifies faculty and staff commitment and we extend
special thanks to our co-chairs, Amelia Chan and John McA1.,Iiffe, for their
leadership as we wrap up this year' s campaign. The co-chairs, steering commit
tee and departmental representatives are an invaluable resource each year.
Those of you who work closely with our students, whether teaching or in
support services, are closest to the everyday needs on campus. Y(lU are emotion
ally connected to these students and their needs, and can help u:. identify areas
where private gifts can have the biggest impact.
Please take a few moments to read through this insert. �s always. we
welcome your comments and questions about faculty and staff g_ving as well as
all types of giving to EMU.
Sincerely,

...
...
Eastern Michigan University

FOUNDATION
CreatinrJOpporiunJttes
EnsunngSuccess

A special section of
FOCUS EMU
May 13, 2003

Starner

Stuart J. Starner
Vice President for Advancement
and Executive Director, EMU Foundation

Facu lty and staff giving reflects diverse interests
The 2002-03 Faculty and
FROM OUR DONORS
Staff Giving Program once
again has shown how gener
Top Ten Cash Gift
ous EMU employees can be.
Categories: Faculty/Staff
Numerous scholarships, pro
& Emeritus Giving
grams and areas within EMU
(as of April 17, 2003)
- in fact, a total of 248 dif
1 .WEMU: $22,160
ferent designations - were
2.Frances Swailes Occupational
positively affected by em
Therapy Endowed Scholarship:
ployee generosity.
$1 1 ,125
3.Leaders h l p and C ounsel i n g :
Many of the gifts to these
$10,127
designations reflect fund-rais
4.College of Education
ing priorities that included
Excellence Fund: $8,550
scholarships and the Partner
5.Greater Detroit Publk: Relations
Counsel Endowment: $7,500
ship for Excellence Fund,
6.Frlends of Chamber Music: $6,033
which assists with student re
7.Summerquest (Communication &
cruitment and retention. Al
Theatre Arts): $5,526
though Partnership was not
8.Leah D. Adams Endowment:
$5,000
within
the
top
10,
9.Dr. Donald A. Buckeye
Summerquest, which has
Endowment: $5,000
similar goals, >was one of the
CAMPAIGN TANDEM: 2002-03 Faculty and Staff 1 0.Jerry Robbins Ende wed
top areas.
Campaign co-chairs Amelia Chan (middle), and Scholarship: $4,832
Current faculty and staff
John McAuliffe (right) discuss the campaign with
play a major role in reaching
EMU President Samuel A. Kirkpatrick. To date, the
toward our goal and make up
2002-03 Facu lty/Staff Campaign has raised
72 percent of total giving to
$304,179.
date. Generous gifts from
emeritus faculty make up 28 Fund with gifts-in-kind total
• Cash gift through Fac- gifts inside (on page 2).
percent to date.
ing $ 12,930; and LR & T 11lty and StaffGiving Program
Gifts to the Faculty and
There are many ways to Books (library fund) with mailing
Staff Giving Program are
make a gift to the Faculty and gifts-in-k.ind totaling $ 14,978.
tabulated until June 30 each
• Gift of stock
StaffGiving Program, includ
fiscal year. Annually, donors
Here are ways to make
• Gift-in-kind
ing gifts-in-kind and planned your gift to EMU.
•Plami.ed Gifts (bequests, to the Faculty and Staff Giv
gifts. Several areas of EMU
• EMU Foundation Web life-income gifts, life insur ing Program ace recognized
received gifts-in-kind during site, www.emufoundation.org ance premiums)*
in a fall special insert of Fo
2002-03, including the Music
• Payroll deduction
*Read more about planned cus EMU.

� Scholarsh i ps critical to EMU students' success
�

SHAFTONE DUNKLIN

I
Shaftone Dunklin of Albion, Mich., is
the 2002-2003 recipient of the Larry and
Janice Warren Endowed Scholarship,
which was established in 1999 by EMU
Foundation Trustee Larry Warren and his
wife, Janice.
As a student in the educational leader
ship program, Shaftone has aspirations of
obtaining a faculty position in the state of
Michigan, hoping to advance his research
on military veterans and higher educa
tion.
"This scholarship helped to lessen the
financial burden of being a full-time
graduate student," he said.

As the cost for higher education shifts from the
general taxpayer to the user, private support be
comes even more essential to EMU's mission.
Clearly, we have moved from a state-supported to
a state-assisted institution.
Gifts to expendable (current use) and endowed
scholarships will provide immediate and long-term
assistance to current students and help us attract
and retain top candidates. Scholarships that are
immediately expendable go directly to qualified
and deserving students. For example, a gift of
$ 1 ,000 that is expendable immediately has the
same "purchasing power" of a scholarship that has
an endowed principal of $25,000.
Endowed scholarships also help today's stu
dents and will help provide steady, reliable income
well into the future. The Foundation currently man
ages more than 500 named endowments. Indi victu
als, families or groups may fund endowed scholar
ships or add to existing endowments. Featured here
are just two of the hundreds of students that benefit
from these scholarships each year.

CreatingOpportunities
EnsuringSuccess
To make a gift to a scholarship or establish an
endowed scholarship in your name or the name o_f
a loved one, please use the secure gift form at
www.emufoundation.org; telephone the Founda
tion Development Office at 734.484.1 322; contact
your college development director; or e-mail
emu .foundation@emich.edu.

DENISE BEAUVAIS

Denise Beauvais, a senior from Linden,
Mich., majoring in health administration,
recently received the John Ullrich Endowed
Scholarship. As an EMU presidential scholar
and recipient of the 2002 Gold Medallion
Award for Student Leadership, Denise re
ceived this scholarship while serving as
president of the Residence Hall Associa
tion.
With plans to pursue a master's degree
in public health after graduation in April
2003, Denise said she is grateful for the
financial help provided by the scholarship.
"It allowed me to focus on my academic
and leadership responsibilities, without
having to worry about tuition obligations. I
think this, in part, helped me earn the Gold
Medallion Award."

Gifts made to EMU Foundation require good planning
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Sometimes a gift to the
EMU Foundation requires a
good bit of planning. The
size of the gift, the type of
asset, the need for retirement
i ncome, the tax conse
quences, the coordination of
the gift plan - these are but a
few of the questions and con
cerns donors may face.
Michael H . James re
cently joined the EMU Foun
dation to direct the planned
giving program and to assist
donors with their gift plan
ning (see adjacent article).
"We are fortunate to land
someone with Mike's back
ground and extensive train
ing on staff," said Stuart
Starner, vice president for
advancement and executive
director of the EMU Foundation. "Planned giving is a
very important part of pri
vate support for EMU."
James has identified five
key principles that will char

acterize the planned giving
program.
• Honor your confi
dences. Making a gift out of
your estate' s assets may touch
sensitive concerns regarding
personal wealth and family
expectations. Sharing your
goals and desires may arouse
anxious feelings. James will
be sensitive to your concerns
and will respect your privacy.
• Provide you with good
information. James has a
wealth of information about
various ways of giving and
the many opportunities avail
able to leave a legacy here at
EMU. He can provide cus
tomized illustrations showing
the workings and benefits of a
particular gift.
• Meet with your advis
ers. Sometimes a gift plan
can be confusing and difficult
to explain. James will discuss
the plan in detail with your
advisers so they have a good

grasp of what you desire to
do. This often saves time and
expense.
• Help coordinate your
plan. James is good at fitting
all the pieces of the puzzle
together. He will help orches
trate the gift process with a
checklist of steps and will
encourage all involved to meet
your planning deadlines.
• Provide ongoing con
tact. Once your gift is made,
James will maintain contact
with you to ensure that you
are informed aboutthe results
of your gift . . . and to keep
you in close contact with
EMU.
"In helping you plan your
gift, I will always be guided
by the ethical principles of
the planned giving profes
sion," James said. "There will
never be pressure of any kind
to complete a gift. In fact, for
your protection, I will advise
that you obtain independent

James joins Foundation
as planned giving di rector
Michael H. James has Pontiac.
He is a member of the
joined the EMU Foundation
as director of planned giv National Association of
Family Wealth Counselors,
ing.
the Na
His responsibilities will
t i o n a I
include creating, executing
C o m m i t
and managing a plan to in
on
tee
crease revenues through ma
P la n n ed
jor and deferred gifts.
Giving
his
James
earned
and the
bachelor' s degree from the
Washtenaw
University of Detroit and is
Estate
a registered investment ad
Planning
viser with extensive planned
James
Council.
giving experience.
James has
Most recently, he was
employed as director of performed with Measure for
planned giving at St. Joseph Measure, a men's choral so
Mercy Hospital in Oakland- ciety, since 1 988.
counsel as to the merits of a
particular gift plan."
For more information or

for an appointment, contact
Mike James at 734.48 1 .23 10,
or mike.james@emich.edu.

Records staff research , u pdate al u m n i data
A valuable service is provided to
the University community by Gifts
and Records staff, based at the EMU
Foundation. Thousands of alumni
records are researched, maintained
and routinely updated.

March 2003.
• More than 9,000 of the updated
addresses are new to the system.
• Academic degree information
has been added or updated on more
than 1 1,500 records.
Did you know . . .

Did you know . . .
• There are more than 1 17,800
reachable alumni records in the EMU
Foundation database.
• More than 2 1,000 addresses have
been updated from October 2002-

The EMU Foundation updates
alumni addresses in many ways, in
cluding:
• On-line personal information
service (birthdate, home mailing ad-

connect from the EMU home page.
Visit the Alumni Relations Web
site at www.emich.edu/alumni or
connect from the EMU home page.
Contact Gifts and Records staff
at 484. 1322.
If you know alumni who have
moved, pass it on to us! This really
helps us to keep our database current
so we can provide you with the best
Know an EMU alumna/us with a -possible addresses.
It's important to us that you can
new address? Keep us informed !
Visit the EMU Foundation Web keep in touch with our alumni and
site at www.emufoundation.org or foster those great relationships.

dress, telephone number, name
changes).
• Returned mail.
• Phone Center updates.
• Address verification.
• Alumni Relations contacts.
• Web site.
• Obituaries.
• On-line service obituaries.

DONUT DROP
TIME TO DELIVER THE DO
NUTS: EMU Foundation staff
delivered donuts to all campus
departments last fall to help
build awareness of the Faculty
and Staff Giving Program.
(left) Anna Schmitt Reichert,
development director for inter
collegiate athletics, and Gayatri
Penmatsa, prospect research
and management cordinator
for the Foundation, load up for
their delivery of donuts.
(below) Susan Rink, develop
ment
director for the College of
'
; Education, hea�s to the Col
lege of Education with her do
t nut shipment. Approximately
· 3,000 donuts were delivered to
departments on campus.

i
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New prog ram recogn izes
employee effort
A new, University-wide
awards program will recog
nize exe mplary employees
who make a significant dif
ference at EMU.
The program is designed
to honor full-time EMU fac
ulty and staff in all employee
groups and honorees will be
recognized at a Fall Convo
cation in September.
Each award in the follow
ing areas will carry a $3,500
stipend, provided by the EMU
Foundation:
• Continuous Improve
ment, Innovation and/or Cus
tomer Service
• Contributions to the
Quality of Student Leaming
Experiences
• Diversity, Human Dig-

nity, Multicultural/Interna
tional Involvement
• Public Engagement
and Community Service
• Support Role in Teach
ing, Leaming, Scholarship,
Research and/or Creative
Activity and
• Team Exce llence
(award to be divided among
team members).
Nominations for the 2003
awards are due by Friday,
May 30.
For more information,
please contact either Martha
W. Tack, senior executive
for presidential initiatives,
at 487.22 1 1 ; or April T.
Flanagan, director of orga
nizational excellence, ar
487.4998.

TO MA.KE YOUR PLEDGE
Please Note!

Gifts to the 2002-03 Faculty and
Staff Giving Program may be made
through June 30, 2003. Gifts from
facu lty, emeritus faculty and staff
will be recognized i n a fall Focus
EMU special section. G ive on-line
at www.emufoundation.org; contact
Jennifer Moh ill at 481 .2308 ; e-mail
her at jennifer.moh i l l @ emich.edu;
or contact your college develop
ment di rector.
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i CreatingOpportunities
EnsuringSuccess

I G ive to E M U Because . . .

I G ive to E M U Because . . .
Jaclynn Tracy
joined EMU's full
time, tenure-track
faculty in 1992 fol
lowing 14 years_ as
director ofCommu
nity Education and
Community Rela
tions in Chelsea.
Currently, she is
interim department
head and professor
of Leadership and
Counseling in the
College of Educa
tion.
With her roots
in community and
continuing educa
tion, Tracy has a
deep appreciation
for the importance
of a strong partner
ship between the
community and K12, as well as higher
education. She will
co-chair next year's
Faculty and Staff
Giving Program.
"I give to EMU
because of the qual-

J. Michael Erwin
came to EMU from
the University of
Michigan in 1984 to
fill a 60-day tempo
rary position with
the Career Services
Center . . . and stayed.
He was charged with
expanding relation
ships with the cor
p orations, institu
tions and businesses
that h i re E M U
graduates, and con
tinues to dedicate his
career to that mis
sion. Erwin will co
chair next year's Fac
ulty and Staff Giv
ing Program.
"My biggest rea
son for supporting
the faculty /staff pro
gram is that I can see
the d ifference my
giving makes in the
University, espe
cially through schol
arships, renovations
and program im
provements.
Helping students
a ttend E.MU on
scholarships honor
ing the memory of
people like George
Clark or the ongoing

Jaclynn Tracy
Interim Department Head
Leadership and Counseling

ity programs, the
deep l y committed
faculty and staff, and
the broad spectrum of
regional constituen-

cies that E M U
serves through its
outreach and con
tinuing education
efforts."

J. Michael Erwin
Director
Career Services Center

torium or improve
ments like the
Chavez Fountain, I
can see how my con
tribution has made
the campus a nicer
place to be."

contributions
of
someone like Theo
Hamilton is very re
ward:ing.
And, whether it is
to support renova
tions like Pease Audi-

WHERE TO FIND US
EMU Foundation
1 349 S. Huron Street
Ypsilanti, M l 481 97
Phone . . . . . .484. 1 322
FAX......... 481 . 1 737
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Administrative Office
Executive DirectorNice
President
for Advancement
Stuart Starner
481 .2323
Executive Director of
Foundation Operations
and Chief Financial
Officer
Laura Wilbanks
481 .2318

Development Offices
Executive Director
of Development
Thomas Stevick
481 .2302

lnterco/legiate Athletics
Anna Schmitt Reichert
Development Director
306 Convocation Center
487.8236

College ofEdu::ation
Susan Rink.
Development Director
3 1 0J Porter Bldg.
487.5 1 25

Communications
Coordinator
Nancy Mida
481 .2325

College ofArts & Sciences
College ofHealth
Jill Hunsberger
and Human S6/Vices
Development Director
Alice Preketes
41 1 Pray-Harrold
Development Director
487.0277.
206F Marshall 31dg.
487.5383
Director of Planned Giving College ofBusiness
- Brad Hodson
Michael James
College of Technology
481 .2310
Development Director
Milt Jackson
473 Gary M . Owen Bldg.
Development Director
487 .4341
Director of Annual Fund
1 50 Sill Hall
Jennifer Mohill
487.0354
481 .2308

Gifts and Records
Office
D i rector of G i fts a n d
Records
Billie Albright
481 .2320

Director of. Corporate and
Foundation Relations
Stephen Bates
481 .2306

To make a gift on-line or
learn more about the
Foundation, visit us at
www .emufoundation.org,
stop by our offices, or con
tact the development di
rector in your college.

�ennlfer Mohlll �nd Ellsla Payne contributed artlcl8$ b this Insert.
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NCAA workshop helps athletics department learn
more about importance of diversity in th� workplace
By Ron Podell
After college, Stan Johnson re
called going in for his first job inter
view. Although it is a cultural practice
for African Americans to not look
authority in the eye out of respect,
Johnson said he fortunately had been
told to look a potential employer in
the eye to make a good first impres
sion.
It worked and Johnson began his
career with International Harvester
Company, where he received six pro
motions in five years.
That example of a cultural differ
ence was demonstrated during an
NCAA diversity workshop that East
ern Michigan hosted April 28 at the
Convocation Center. The University's
athletics department was one of only
34 nationwide and one of two in the
state (the other was the University of
Detroit-Mercy) to recently be awarded
an on-campus diversity workshop by
the NCAA.
Johnson, president and founder of
Stan Johnson & Associates, a Kansas
City, Mo.-based consulting firm and
a consultant for the NCAA, served as
facilitator for two, four-hour training
sessions attended by EMU athletics

administrators, coaches, student-ath
letes and faculty and staff.
·'Diversity can affect how we work
together. We all want to be as produc
tive as we can," Johnson said. "We
believe you have a competitive ad
vantage when you diversify your work
fon:e."
Johnson said a diversified work
place is a given in today's environ
ment.
Johnson, who worked 1 1 years at
the NCAA before becoming a con
sultant, was the moderator for a pair
of workshops on diversity. During
one exercise, each person in a group
had to tell the group about the first
time in their lives where they knew
they were different from others. They
also shared their values and the happi
est days of their lives, and why.
"This exercise builds community
and a sense of trust," Johnson said.
"You find commonness in your dif
ferences, and acceptance."
Duri�g another drill, called the
"diversity name game," Johnson asked
those present to name prominent
Americans in different categories,
including women, blacks, Native
Americans, Asian American, gays and

the elderly. The exercise was used to
gauge how much a person is aware of
our country' s diversity.
"The definition of diversity is re
specting and honoring the gamut of
human difference, by providing each
person the opportunity to contribute
and achieve their full potential in
meeting the objectives of an organi
zation," Johnson said. "Use diversity
to understand and manage your orga
nization."
The workshops, provided at no
cost to schools, are designed to help
institutions of higher education re
cruit and retain top student-athletes,
coaches and athletic administrators,
and understand why diversity is im
portant for a program's success.
"Our department is thrilled to have
successfully competed to receive an
NCAA Diversity Training Program,"
said EMU Athletics Director David
Diles. "This is a great opportunity to
advance our understanding and ap
preciation of diversity. Intercollegiate
athletics brings together people from
all backgrounds and this program is
another step in our continued efforts
to enhance our knowledge base in this
critical area."

To be awarded an NCAA visit, an
institution had to guarantee not less
than 20 and no more than 40 partici
pants per session, provide lodging
for a facilitator (ifnecessary), a meet
ing location and audiovisual equip
ment.
While 120 schools combined in
Divisions I, II and III applied for the
diversity workshops and met those
criteria, only 34 were actually cho
sen to host the workshops. Factors
included the institution's geographic
location; its proximity to other uni
versities and colleges interested in
hosting workshop(s); the number of
workshops an institution wanted to
host; and the type of audience that
would be present at the workshops,
said Arthur Hightower, assistant di
rector of professional development
for the NCAA.
"One of the guiding principles
under which the NCAA governs it
self is the principle of non-discrimi
nation," said Melody Reifel, assis
tant athletic director/compliance. " I
really think these workshops help us
better understa-nd how to be sensi
tive to cultural and ethnic differ
ences."

Diles named chair of United Way Campaign
David Diles, director of in
tercollegiate athletics, will
lead Eastern Michigan
University's 2003 United
Way campaign. Diles was
selected by EMU President
Samuel A. Kirkpatrick to suc
ceed Earl Potter, dean of the
College of Business.
"For the past two years
under Earl's leadership, the

University has shown a posi
tive growth in not only the
amount of dollars contributed,
but also in the _percentage of
faculty and staff participating
in the campaign," Kirkpatrick
said. "I'm positive that Dave
will provide the leadership
and enthusiasm to keep this
momentum going."
Within the next several

weeks, a campus-wide steer
ing committee will be as
sembled to help Diles and
implement campaign strate
gies, Kirkpatrick said.
"The United Way makes
an immeasurable difference
in our community. I am proud
to be asked to lead EMU's
efforts," Diles said.
The Washtenaw United

Way raised more than $8.35
million during the 2002 cam
paign. The 2003 campaign
kicks off Sept. 9, 2003, with
the annual Day of Caring.
Cathy Lower, director of
University Licensing, and
Cynthia Ellis, assistant direc
tor of special events, will serve
as EMU co-chairs of the an
nual event.

EMU BY THE NUMBERS
Eastern Michigan University's Ford Gallery, located in Ford Hall, hosts 6-8 major art exhibitions and three
student art shows during the academic calendar year. The spring and summer calendar is reserved for graduate
thesis exhibitions 1 which are open to the public. Ford Gallery was opened in 1982 as a replacement for Sill
Gallery. For Gallery hours, please call 487.0465. The following are the top attended events at Ford Gallery in
2002-03:
1 ,1 54 - FACULTY ART SHOW
1 ,048 - PROPAGANDA/PATRIOTIC ART
689 - CZECH ART EXHIBIT
614 - ANNUAL STUDENT EXHIBIT

SOURCE: Ford Gallery

FOCUS EMU
goes on-line
in summer
FOCUS EMU will be
available solely on-line
this summer, beginning
with next month's issue,
ThiS- move is being
made for two main rea
sons. One, statewide bud
get cuts liave affected bud
gets at all department lev
els, including University
Communications, at East
ern Michigan University.
Second, because a good
number of faculty are
away during the summer
months and many EMU
employees vacation dur
ing this time, checking
FOCUS EMU on-line will
be more; convenient.
The :on .. line version
will be posted in PDF for�
mat af www.emich.edu/
focus_emu on the following dates: June 10. July 8

and Aug. 12.

FOCUS EMU returns
to its regular. weekly print
publishing schedule Sept.
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JOBSLINE
To be considered for vacant
· positions, all Promotional Open
ings Application Forms MUST BE
SUBMITIED directly to the Em
ployment Services Office in 204
Bowen and received no later than 5
p.m., Monday, May 19. NOTE:
LA TE OR INCOMPLETE
FORMS WILL NOT BE AC
CEPTED.
Vacancy information may also
be obtained by calling our 24-hour
Jobs Line at 487-0016. Employ
ment Services office hours are
Monday - Friday, 8 a.m. to 5 p.m.

An Affirmative Action/
Equal Opportunity Employer
PROFESSIONAL TECHNICA L
(Hiring Range)

PTPR03 IO PT06 $27 ,089-3 1,638
Marketing & Communications As
sociate I, University Marketing &
Communications.
A DMlN./PROFESSIONA L
(Hiring Range)

APBF0305 AP09 $39,601-48,325
Human Resources Consultant II/Em
ployee Relations, Human Resources
Two years' experience in labor rela
tions.

SKYDIVING, from page 1
parachute and the flight.
Crouch and Reed both
chose a static line jump their
first time out. Doing so im
mediately cleared them of
many of the misconceptions
they had about the sport. One
important thing, they say, is
that the parachutes they use
are not round, like military
type parachutes. They are rect
angular and have handles,
called toggles, which allow
students to actually steer the
parachute.

"Landings are much easier
and much softer, with jump
ers standing up," Crouch said.
"It's not at all like the image
you have of paratroopers
crashing to the ground."
The training is quite rigor
ous, but 90 percent of the
time in class is spent talking
about things that almost never
happen, Reed said.
''I'll go ahead and say it,"
said Reed. "Skydiving is not
dangerous. If it were danger
ous, wewouldn ' t do it. We're

not stupid. The most danger
ous thing we do is drive to the
airport."
Crouch and Reed do not
consider themselves to be
thrill-seekers. Although the
couple had been avid hikers,
Crouch did not consider her
self to be particularly athletic
before she tried skydiving. She
found that skydiving made her
more confident physically.
"It changed our Ii ves when
we started doing it," Reed said.
"It just took over."
"Now, if it's a beautiful
day, we say, 'let's go skydiv
ing,"' Crouch said.
In the summer, the couple
skydives three times a week.
If the temperature is above 35
degrees on the ground, they
jump on weekends during the
winter. They can jump just
about any time the weather
permits, as long as they have
at least 3,500 feet of ceiling,
meaning that the clouds can
be no lower than 3,500 feet.
"It's a unique experience,"
he said. "You forget about
yourself. You forget about
everything. And of course, it's
a rush. It's an adrenaline rush."

SERVICE
ANNIVERSARIES

These people
are celebrating
service anniversaries
with the University
in May.
20 years
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Why I teach at
Eastern M ich igan U n iversity

n 1989, I came to EMU to take a one-year
lectureship as a slide librarian and, 14 years
later, it seems like I just got here. I enjoy the
friendliness of the faculty and students, and the
more casual, yet stimulating, campus atmosphere.
As visual resources librarian, I catalog, orga
nize, digitize and keep track of the more than
100,000 slides in the art department's collection.
The slide library is my primary responsibility, but
I also love to teach. I can stay current, better
communicate with the faculty a_nd meet the needs
of the students by teaching.
Ever since I received a grant in the 1960s to live
in Liberia and teach at Cuttington College, my
passion has been African art. I teach a course
where we study art from Africa in a multi-media

manner. This summer, I'm teaching a one-week intro
duction to art course in Traverse City where, for six
days, the students are focused exclusively on art.
I show them art created by other students and they
tell me, 'I can't do that.' I tell them that they can.
Certain skills in art can be taught. They end up doing
a collage, drawing, print and painting all in one week.
A few of my students are so excited that they convert
to art majors.
I like teaching and working at EMU. Even though
I'm a Midwesterner and came here from southern
California, I still feel the move was well worth it.

Clark Smith (20 years)
WEMU FM

1 5 years
Terry Blackmon (1 5 years)
University Services
Jennifer Jones Barnes ( 1 5
years)
admissions internal
operator
Marvin Bechtol ( 1 5 years)
H O C s u p p o rt services
housing

10 years
Patricia Hooley (1 0 years)
U niversity Computing
application development/
support

